




 
The purpose of a Disciplinary Procedure is to ensure that employees reach the standards expected of them, 
both in terms of their behaviour and their performance. Despite the name, initiating disciplinary procedures is 
not all about reprimanding employees; it’s also about working with employees to maintain high standards of 
conduct and competence, and encouraging improvement if they fall below these standards. It also provides 
an opportunity for employees to tell their side of the story. 


